
District of Columbia Air National Guard 
Dual Technician/AGR Announcement 

Announcement Number: Tech 05-066/AGR 05-534 
OPENING DATE: 

25 May 2005 
CLOSING DATE: 

OUF 
Position Title, Series, Grade, Salary Range 
Airplane Flight Instructor, F8563000 
GS-2181-13 - $83,821 - $108,965 
Maximum Military Rank: Lt Col 

APPLICATION MUST BE FORWARDED TO:
 

Human Resource Office 
DC National Guard 

2001 East Capitol Street 
Washington, DC 20003-1719 

APPLICATION MUST BE RECEIVED NLT 
N/A 

 
Selectee will be assigned to a compatible military position. 
Military Duty Assignment: 11XX, 10C0 

Position Location: 
121FS, DCANG 
Andrews AFB, Maryland 

Appointment Status 
[X] Excepted    [  ] Enlisted       [ X ] Officer 
[ ] Competitive 

AREA OF CONSIDERATION: 
TECHNICIAN: 

GROUP IIl 
(Individuals who possess the necessary qualifications for military membership in the DCANG)  

AGR: Current On-Board 
Permanent Change of Station:   
Special Remarks: www.dcandr.ang.af.mil          TEMP INDEFINITE – MAY LEAD TO PERMANENT 
INSTRUCTIONS FOR APPLYING: This office will not accept applications mailed at the 
government’s expense. Electronic or fax applications will not be accepted.  Failure to submit all 
documents will result in your application not being considered for employment.  Applications 
must contain current unit assignment, AFSC/SSI and military grade.  All submitted documents 
must be current. No binders please. 
 

If you are applying under the Technician Job Announcement the following documents 
are required: 

1.) OF612, SF171 or a Resume 
2.) KSA’s – Knowledge, Skills, and Ability questions must be addressed by element on a separate paper. 
 

If you are applying under the AGR Job Announcement the following documents are 
required: 

1.) NGB34-1, dated Oct 2002 
2.) RIP (Report of Individual Performance)  
3.) DD 214 
4.) ANG Fitness Assessment Results 
5.)  KSA’s – Knowledge, Skills, and Ability questions must be addressed by element on a separate paper.  
Condition of Employment:  
National Guard Membership: Prior to appointment to this position, selectee must be a member of the District of 
Columbia Air National Guard. 
Electronic Funds Transfer: Selectee is required to participate in electronic funds transfer/direct deposit. 
Technician Employment Questions:  Debbie Cawley, Program Analyst at 202-685-9760 or DSN 325-
9760. 
AGR Employment Questions: SPC Takia Chase, Human Resource Assistant can be reached at 202-685-
8813 or DSN 325-8813.  
Evaluation Process: Applications will be evaluated solely on information supplied in the application (OF612, 
SF171, resume and NGB34-1). Experience will evaluated based on relevance to the position for which application 
is made, and whether it is full-time or part-time. 
Equal Employment Opportunity: All qualified applicants will receive consideration for this announcement 
without regard to race, color, gender, religion, national origin, age physical handicap, or membership/non-
membership in an employee organization, in conformance with NGB Regulation 690-600 and ANGR 40-1613. 

 
 



 
 
 
 

Is an Equal Opportunity Affirmative Action Employer 
Technician Announcement Number: 05-066 
AGR Announcement Number: 05-534 
Position: Airplane Flight Instructor, GS-2181-13, F8563000 
Brief Description of Duties: Administers refresher and advanced combat flight training to ANG 
military aircrews.  Instructs and evaluates rated pilots in advanced precision instrument flight techniques 
in conjunction with air navigational aids.  Interviews flight instructors, pilots, and other aircrew members 
assigned or attached to the unit to determine flying background and proficiency in the UE airplane.  
Plans, develops, and presents comprehensive courses of instruction on flight and aerial combat skills.  
Utilizes available training aids to instruct airplane aerodynamics, systems, emergency procedures, and 
specific crew duties.  Briefs and instructs preflight preparations including: intelligence briefings, mission 
planning, weather factors, mission objectives, and other agency coordination to ensure safe flight 
procedures and effective mission accomplishment.  Monitors mental attitudes and individual problems of 
aircrew that can adversely affect flying performance.  Serves as the Air Commander’s representative 
when performing duties as Supervisor of Flying (SOF) and is responsible for the safe and efficient 
mission accomplishment of the unit.  Subject to rotation to perform administrative tasks in any of the 
following Air Operations program support functional areas: Standardization/Evaluation, Weapons and 
Tactics, Training, Scheduling, Plans, and Safety.  Performs other duties as assigned. 
Qualifications:  GS-13 
General Experience: Rated pilot on flying status, managerial, professional or technical work 
experience and/or training which has provided a  knowledge of management principles, 
practices, methods and techniques. 
Specialized Experience: 
Must demonstrate Thirty-six (36) months experience in which the following Knowledge, Skills, and Abilities 
(KSA’s) as described below have been attained. 
Desired Qualifications: 
Weapons Instructor Course Graduate 
Link-16, AIFF Experience 
Night Vision, Targeting Pod Qualifications required 
 
Knowledge, Skills and Abilities (KSA’s) Statements 
 
A. Ability to write lesson plans, develop training texts and evaluation material. 
 
B. Skilled in evaluating flight instructors and airplane pilots in their proficiency to engage in flight 

instruction, proficiency, tactical qualifications, and/or upgrade. 
 
C. Skilled in flying aircraft during day and night, over all kinds of terrain and in any weather. 
   
D. Skilled in serving as pilot or co-pilot on various missions involving training, operational and/or 

administrative flights. 
 
E. Knowledge in providing ground and flight instructions to upgrade pilot skills to obtain  
     maximum performance on the unit equipped airplane..   
 

This announcement must be posted on unit bulletin boards until the day following the closing date. 
 

Current Unit assignment, AFSC/SSI and Military grade must be included on application. 
Incomplete applications will not be considered for employment. 

 



 


